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CHILD AND YOUTH RISK MANAGEMENT STRATEGY 
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Introduction 

The Catholic Diocese of Darwin is committed to safeguarding children and vulnerable adults. The Diocesan 
Safeguarding Children and Vulnerable Adults Prevention and Protection Policy overarches this Child and 

Youth Risk Management Strategy.   

The Diocese has developed this document in compliance with the Care and Protection of Children Act 2007, 
the Domestic and Family Violence Act 2017 and the National Catholic Safeguarding Standards. 

This Child and Youth Risk Management Strategy is made up of policies, procedures and resources, continuing 

our practice of providing safe environments and activities which acknowledge the inherent dignity of each 
person.  

 

Purpose 

The purpose of this Child and Youth Risk Management Strategy is to help identify potential risks of harm to 
children, young people and vulnerable adults and to implement strategies and procedures to minimise these 
risks.  

It is intended to provide a uniform standard of best practice, ensuring that every possible effort is made to 
safeguard against harm to, or abuse of, children or vulnerable adults.  

 

Scope 

This Child and Youth Risk Management Strategy applies to all clergy, religious, employees and volunteers who 
work in the Diocese. It applies equally to persons in the Diocesan offices and parishes, as well as those with 
ministries across the Diocese of Darwin.  

These procedures will address the ten National Catholic Safeguarding Standards, which will be evidenced by 
systems and processes implementing this strategy and reviewed through the Safeguarding Audit Checklist 
documents. 

This Child and Youth Risk Management Strategy recognises that some agencies and ministries of the Catholic 
Diocese of Darwin may be required, by statute or best practice (including government-funded programs), to 
develop their own policies, procedures and risk management strategies for the safeguarding of children, 
young people and vulnerable adults. These policies, procedures and risk management strategies will be 
consistent with the Safeguarding Children and Vulnerable Adults Prevention and Protection Policy and this 
Child and Youth Risk Management Strategy. 
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Using the Risk Management Strategy 

 

Content: 

There are 8 sections to the Risk Management Strategy 
1. Statement of Commitment 

2. Code of Conduct 

3. Safeguarding recruitment, selection training and management 

4. Disclosures or beliefs of harm 

5. Managing breaches of the Risk Management Strategy 

6. Risk Management for activities and events 

7. Working with Children Clearance (Ochre Card) 

8. Communication and Support 

 

 

Format: 

Each section has a green table with the roles and responsibilities listed for each of the following: 

• The Parish Priest/Administrator/Parish Secretary/Safeguarding Coordinator 

o The Parish Priest or Administrator is to delegate who has the responsibilities in the Parish  

• Church Personnel – includes Diocesan and parish leadership, paid employees, religious, leadership 
of the Catholic agencies 

• The Diocesan Integrity Officer/Child Safety Coordinator 
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1. Statement of Commitment  

National Catholic Safeguarding Standard 1: COMMITTED LEADERSHIP, GOVERNANCE AND CULTURE 

National Catholic Safeguarding Standard 2: CHILDREN ARE SAFE, INFORMED AND PARTICIPATE 

National Catholic Safeguarding Standard 3: PARTNERING WITH FAMILIES, CARERS AND COMMUNITIES 

National Catholic Safeguarding Standard 4: EQUITY IS PROMOTED AND DIVERSITY IS RESPECTED 

National Catholic Safeguarding Standard 9: CONTINOUS IMPROVEMENT 

National Catholic Safeguarding Standard 10: POLICIES AND PROCEDURES SUPPORT CHILD SAFETY 

The Catholic Diocese of Darwin, consistent with gospel values and its Mission Statement, follows the example 
of Jesus in respecting the dignity of each child, young person and vulnerable adult. All members of the 
Diocesan family will work together for the protection of these people and for the prevention of any form of 
abuse, neglect or exploitation – physical, sexual, emotional or spiritual – within our church communities and 
organisations.  

The Catholic Diocese of Darwin has established a policy and a Statement of Commitment to help protect 
children, young people and vulnerable adults in our Church. These documents apply to all clergy, religious, 

employees and volunteers in the diocese. 

These documents also apply to all aspects of church work, including, but not limited to, activity within the 
church buildings and accompanying spaces, community work, pilgrimages, camps and home visiting. 

The Safeguarding Children and Vulnerable Adults Prevention and Protection Policy is governed by current 
legislation and the Catholic National Safeguarding Standards to safeguard children and vulnerable adults, to 

ensure legislated compliance, accountability and transparency in all ministries undertaken by the Church. 
 

ROLE RESPONSIBILITIES 

Parish Priest, 

Administrator/Parish, 

Secretary/Parish, or Agency 

Safeguarding Coordinator/s 

 

Parish Priest or 

Administrator to identify 

who has the responsibility 

• Ensure the Statement of Commitment is visible in the Church, Parish 
Office, conference/meeting rooms, Hall Office, Administration Office, 
Church facilities and accommodation premises;  

• Ensure the Statement of Commitment is also publicised in a child-
friendly format; 

• Ensure the Statement of Commitment is published in Parish, Ministry 
and Agency newsletters at least twice a year; 

• Ensure the Statement of Commitment is on the Parish, Ministry and 
Agency website;  

• Provide a copy of the Statement of Commitment to all new Clergy, 
Religious, lay persons, paid staff and volunteers within the Parish, 
Ministry and Agency; 

• Ensure that any groups, clubs, schools, etc., hiring parish, ministry or 
agency facilities have been made aware of the Statement of 
Commitment and that they understand it; 

• Promote the Statement of Commitment to everyone who accesses any 
ministry or activity, for example, through announcements and 
newsletters. 

Church personnel • Ensure understanding of this Statement of Commitment and promote 
its message to everyone who accesses any Church ministry or activity; 

• Engage in conversation as people comment or raise questions or 
concerns about this and encourage them to discuss any issues with the 
Parish Priest/Administrator or Safeguarding Coordinator/s within the 
parish, ministry or agency. 
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Diocesan Integrity 

Officer/Child Safety 

Coordinator 

• Communicate feedback, updates and changes to the Statement of 
Commitment, in consultation with parish, ministry and agency 
leadership; 

• Encourage constructive discussion and awareness of Statement of 
Commitment through Parish Council, Ministry and Agency meetings, 
training and forums, consultations and promotional materials; 

• Ensure the Statement of Commitment is printed and provided to 
parishes, ministries and agencies. 
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2. Safeguarding Code of Conduct  

National Catholic Safeguarding Standard 1: COMMITTED LEADERSHIP, GOVERNANCE AND CULTURE  

National Catholic Safeguarding Standard 5: ROBUST HUMAN RESOURCE MANAGEMENT 

National Catholic Safeguarding Standard 6: EFFECTIVE COMPLAINTS MANAGEMENT 

National Catholic Safeguarding Standard 7: ONGOING EDUCATION AND TRAINING 

The Diocese of Darwin Safeguarding Code of Conduct, Integrity in Ministry and Integrity in the Service of the 

Church set out the principles of behaviour for all clergy, religious, lay workers, paid staff and volunteers. 

ROLE RESPONSIBILITIES 

Parish Priest, 

Administrator/Parish, 

Secretary/Parish, or Agency 

Safeguarding Coordinator/s 

 

Parish Priest or 

Administrator to identify 

who has the responsibility 

• Provide a copy of the Safeguarding Code of Conduct to all new Clergy, 
Religious, lay person, paid staff and volunteers within the parish, 
ministry and agency; 

• Parish, ministry and agency workers, paid staff and volunteers must 
read and acknowledge their understanding of, and commitment to 
abide by, the Safeguarding Code of Conduct. Their agreement will be 
demonstrated through their signing of the acknowledgement, after 
they have read the Safeguarding Code of Conduct. These signed records 
are to be kept on file in parishes, ministries and agencies for reference 
and auditing purposes; 

• Any serious breaches must be reported to the Diocesan Integrity 
Officer/Child Safety Coordinator  

Church personnel • Ensure understanding of the Safeguarding Code of Conduct and 
promote this message to all parish, ministry and agency lay workers, 
paid staff and volunteers; 

• Engage in constructive conversation as people comment or raise 
questions or concerns about this and encourage them to discuss any 
issues with the Parish Priest/Administrator or Safeguarding 
Coordinator/s within Parish, Ministry or Agency; 

• Any breaches must be reported to the Parish Priest, Administrator, Line 
Manager, Safeguarding Coordinator/s and the Diocesan Integrity 
Officer/Child Safety Coordinator 

Diocesan Integrity 

Officer/Child Safety 

Coordinator 

• Communicate feedback, updates and changes to the Safeguarding Code 
of Conduct, in consultation with parish, ministry and agency leadership; 

• Encourage discussion and awareness of the Safeguarding Code of 
Conduct through Parish Council, ministry and agency meetings, training 
and forums; 

• Ensure that copies of the Safeguarding Code of Conduct are available 
and are easily accessible to all Church personnel and parishes, ministries 
and agencies. 
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3. Safeguarding screening, recruitment, selection, training and management 

National Catholic Safeguarding Standard 2: CHILDREN ARE SAFE, INFORMED AND PARTICIPATE 

National Catholic Safeguarding Standard 3: PARTNERING WITH FAMILIES, CARERS AND COMMUNITIES 

National Catholic Safeguarding Standard 5: ROBUST HUMAN RECOURCE MANAGEMENT  

National Catholic Safeguarding Standard 7: ONGOING EDUCATION AND TRAINING 

 

The Diocese of Darwin Safeguarding Children and Young People: Screening and Recruitment Policy and the 

Diocese of Darwin Safeguarding Children and Young People: Screening and Recruitment Guidelines set out 

the screening and recruitment processes in the screening and recruitment of employees and volunteers for 

all clergy, religious, lay workers, paid staff and volunteers. 

 

ROLE RESPONSIBILITIES 

Parish Priest, 

Administrator/Parish, 

Secretary/Parish, or Agency 

Safeguarding Coordinator/s 

 

Parish Priest or 

Administrator to identify 

who has the responsibility 

• Implement safe screening, recruitment and selection practices in the 
parish, ministry and agency, to assist in appointing suitable lay 
workers, paid staff and volunteers and fully inducting them in 
Protecting Children policies and procedures, as per the Safeguarding 
Induction Pack; 

• Ensure that all newly appointed lay workers, paid staff and 
volunteers are inducted within the first two weeks of 
commencement;  

• Maintain records relating to safeguarding induction and training, 
including signed receipts of Induction and the Safeguarding Code of 
Conduct.  These records are to be kept on file in parishes, ministries 
and agencies, for reference and auditing purposes. 

Church personnel • Ensure understanding of the priority to protect children, young 
people and vulnerable adults, irrespective of what role church 
personnel occupy within the parish, ministry or agency. Every lay 
worker, paid staff member and volunteer has a responsibility in the 
process of safeguarding; 

• Commit to fully participating in safeguarding training and 
information sessions and audits as they occur, to ensure continual 
learning and improvement of safeguarding practice;  

• Engage in constructive conversation as people comment or raise 
questions or concerns about safeguarding and encourage them to 
discuss any issues with the Parish Priest/Administrator or 
Safeguarding Coordinator/s within the parish, ministry or agency. 

Diocesan Integrity 

Officer/Child Safety 

Coordinator 

• Provide resources as required, for example, Safeguarding Induction 
Packs, policies and procedures; 

•  Support the development of position descriptions and interview 
questions and the safeguarding of key messages; 

• Support Safeguarding Coordinator/s  to facilitate induction meetings 
and tick off checklist requirements and documents on file; 

• Work with the Safeguarding Coordinator/s and other stakeholders 
externally, as identified, to provide initial and ongoing annual training 
to all lay workers, paid staff and volunteers. 
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The Induction covers the commitment to the safety, wellbeing and dignity of children and young people, 

using the Catholic Diocese of Darwin documents: 

• Safeguarding Children and Vulnerable Adults Prevention and Protection Policy 

• Safeguarding Commitment Statement 

• Position Description, if applicable 

• Risk Assessment, if applicable 

The following signed receipts are to be kept: 

• Signed receipt of Induction Training  

• Signed Safeguarding Code of Conduct   
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4. Disclosures or beliefs of harm 

National Catholic Safeguarding Standard 2: CHILDREN ARE SAFE, INFORMED AND PARTICIPATE  

National Catholic Safeguarding Standard 3: PARTNERING WITH FAMILIES, CARERS AND COMMUNITIES 

National Catholic Safeguarding Standard 6: EFFECTIVE COMPLAINTS MANAGEMENT  

The Catholic Diocese of Darwin expects that all concerns, allegations, beliefs and disclosures of abuse will be 
taken seriously.  It is critical that employees and/or volunteers know what is expected of them in these 

circumstances. All reporting of allegations is highly sensitive and should be dealt with in a sensitive and 
confidential manner, with respect for the privacy of the individual/s involved.  
 
Supporting Documents: 

• When a child or young person talks about abuse Information Sheet 

• Mandatory Reporting Fact Sheet 

• Mandatory Reporting of Harm Form 

 

ROLE RESPONSIBILITIES 

Parish Priest or 

Administrator/Parish 

Secretary/Parish or Agency 

Safeguarding Coordinator/s 

 

Parish Priest or 

Administrator to identify 
who has the responsibility 

• Ensure this information is shared at Parish Council, ministry or agency 
leadership meetings at least once a year and documented in 
Minutes; 

• Support and provide direction to lay workers, paid staff or volunteers 
if concerns are disclosed to them or they believe that a vulnerable 
person has been or is at risk of being harmed; 

• Ensure the Diocesan Integrity Officer/Child Safety Coordinator is 
advised and seek direction from the appropriate person, as required;  

• Be familiar with the Mandatory Reporting: Harm to a Child or Youth 
form and have it easily accessible for all Church personnel in the 
parish, ministry or agency. 

Church personnel • Be alert to any possible abuse or neglect of those who are vulnerable 
in parishes, ministries or agencies; 

• Immediately report concerns to the Police if there is imminent risk 
of harm or a life-threatening situation; and 

• Inform the Parish Priest/Administrator, Safeguarding Coordinator, 
Diocesan Integrity Officer/Child Safety Coordinator on any concerns 
received or observed (provided the concerns are not implicating 
that person). 

Note: If there is a key person implicated in a concern notified or 
observed regarding a child, immediately contact the Diocesan Integrity 
Officer/Child Safety Coordinator.  Call the Police if the matter is urgent. 

 If a complaint is made regarding an adult who has been abused by 
Church personnel, including historical abuse as a child, contact the SA & 
NT Professional Standards Office.  

Diocesan Integrity 

Officer/Child Safety 
Coordinator/ Professional 
Standards Office 

• Support parishes, ministries and agencies to responsibility of all 
Church personnel to be informed on possible abuse and neglect and 
the requirement to appropriately respond to disclosures or beliefs 
of harm; 

• Ensure the Mandatory Reporting: Harm to a Child or Youth form is 
understood and accessible to all Church personnel, either 
electronically or in hard copy;  

• Ensure completed Mandatory Reporting: Harm to a Child or Youth 
forms are confidentially filed and maintained in the Diocesan Office  
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Complaints regarding children and youth follows the following process:  
 

 

  
Who can 

make a 
complaint? 

What is a 

complaint? 

How to 

make a 

complaint? 

What 

happens 
next? 

Outcome 

Who to 
complain 

to? 

Parent 
Child / 

Youth 

Staff 

member / 

Volunteer 

Any child and youth safety concerns, including: 

• Disclosure of abuse or harm; 

• Allegation, observation or belief of harm;  

• Breach of Code of Conduct; 

• General safety or environmental concerns. 

 

Report any harm or abuse to a child or youth to the 

Police or the Child Protection Hotline 1800 700 250. 

Report any other complaint or concern by a: 

• Face-to-face verbal report; 

• Letter; 

• Email; or 

• Telephone call. 

•  

 

Safeguarding Coordinator, manager, supervisor, priest, Integrity Officer / 

Child Safety Coordinator, or SA & NT Professional Standards Office 

The Safeguarding Coordinator /manager / supervisor / priest /Integrity 

Officer / Child Safety Coordinator, or SA & NT Professional Standards 

Office, in accordance with the law, must: 

• Offer support to the child or youth, the parents, the person who 

made the complaint and the accused staff member / volunteer; 

• Initiate an internal process to ensure the safety of all children and 

young people, clarify the nature of the complaint and commence 

investigation (if required) 

 

 
Investigation completed; outcome determined; relevant staff, 

volunteers, parents and child or youth notified of outcome of 

investigation; disciplinary action taken; policies, procedures and risk 

management assessments reviewed and updated as required 

Call 000 if a 

child is in 

immediate 

danger 
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5. Managing breaches of the risk management strategy 

National Catholic Safeguarding Standard 1: COMMITTED LEADERSHIP, GOVERNANCE AND CULTURE 

National Catholic Safeguarding Standard 5: ROBUST HUMAN RECOURCE MANAGEMENT 

National Catholic Safeguarding Standard 6: EFFECTIVE COMPLAINTS MANAGEMENT 

National Catholic Safeguarding Standard 7: ONGOING EDUCATION AND TRAINING 

National Catholic Safeguarding Standard 8: SAFE PHYSICAL AND ONLINE ENVIRONMENTS  

The Catholic Diocese of Darwin is committed to planning, organising and reviewing all activities where 

children and young people are present, proactively considering potential risks and implementing control 
measures that reduce or eliminate these risks.  

Supporting documents: 

• Risk Assessments 

• Safeguarding Non-mandatory Reporting Form 

ROLE RESPONSIBILITIES 

Parish Priest or 
Administrator/Parish 

Secretary Parish or Agency 
Safeguarding 
Coordinator/s 

 
Parish Priest or 
Administrator to identify 

who has the responsibility 

• Ensure this information is included when all new lay people, paid staff 
and volunteers within the parish, ministry or agency receive their 
induction training and they acknowledge their understanding and 
commitment to abide by this procedure by signing an 
acknowledgement form; 

• Report any significant breaches of the Safeguarding Risk 
Management Strategy to the Diocesan Integrity Officer / Child Safety 
Coordinator by completing the Safeguarding Non-Mandatory 
Reporting Form. 

Church personnel • Ensure understanding of the priority to protect children, young people 
and vulnerable adults, irrespective of what role Church personnel 
occupy in the parish, ministry or agency. Every lay person, paid staff 
member and volunteer has a responsibility in safeguarding and 
complying with this procedure. Any breaches must be reported to the 
Supervisor or the Diocesan Integrity Officer/Child Safety Coordinator, 
if the breaches are considered serious;  

• Engage in constructive conversation as people comment or raise 
questions or concerns about safeguarding or risks and encourage 
them to discuss any issues with the Parish Priest/Administrator or 
Safeguarding Coordinator within the parish, ministry or agency. 

Diocesan Integrity 
Officer/Child Safety 

Coordinator 

• Communicate updates and changes to this information, in 
consultation with parishes, ministries and agencies; 

• Encourage discussion and awareness of this information and make 
time available to meet and discuss any concerns about breaches or 
potential breaches, working proactively and in partnership with the 
parishes, ministries and agencies. 
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6. Risk Management for managing high risk activities and special events 

National Catholic Safeguarding Standard 1: COMMITTED LEADERSHIP, GOVERNANCE AND CULTURE 

National Catholic Safeguarding Standard 7: ONGOING EDUCATION AND TRAINING 

National Catholic Safeguarding Standard 8: SAFE PHYSICAL AND ONLINE ENVIRONMENTS  

The Catholic Diocese of Darwin is committed to planning, organising and reviewing all activities where 
children and young people are present, proactively considering potential risks and implementing control 

measures that reduce or eliminate these risks.  

Supporting documents: 

• Risk Assessments 

• Safeguarding Non-mandatory Reporting Form 

ROLE RESPONSIBILITIES 

Parish Priest or 
Administrator/Parish 

Secretary/Parish or Agency 

Safeguarding 
Coordinator/s 

 
Parish Priest or 
Administrator to identify 

who has the responsibility 

• Lead and monitor to a high standard, risk management practice 
within the parish, ministry and agency to ensure risk assessments 
are continually undertaken and risk management plans in 
safeguarding are in place for high risk activities and special events. 
Ensure that these plans are being reviewed regularly (there are 
sample Risk Assessments available);  

• Ensure the Diocesan Integrity Officer/Child Safety Coordinator is 
advised of any serious breaches in safeguarding procedures. 

Church personnel • Ensure understanding of the priority to protect children, young 
people and vulnerable adults, irrespective of what role Church 
personnel occupy in the parish, ministry or agency. Every lay worker, 
paid staff member and volunteer has a responsibility in safeguarding 
and complying with this procedure. Any breaches must be reported 
to the Supervisor or the Integrity Officer/Child Safety Coordinator; 

• Engage in constructive conversation as people comment or raise 
questions or concerns about safeguarding, or this procedure 
specifically, and encourage them to discuss any issues with the Parish 
Priest/Administrator or Safeguarding Coordinator within the parish, 
ministry or agency. 

Diocesan Integrity 
Officer/Child Safety 

Coordinator 

• Communicate updates and changes to this information, in 
consultation with parishes, ministries and agencies; 

• Encourage discussion and awareness of this information and make 
time available to meet and discuss any concerns about breaches or 
potential breaches, working proactively and in partnership with the 
parishes, ministries and agencies. 
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7. Compliance with SAFE NT and the Working With Children Clearance (Ochre 

Card)  

National Catholic Safeguarding Standard 5: ROBUST HUMAN RESOURCE MANAGEMENT 

 

The Catholic Diocese of Darwin is committed to ensuring that all children and young people are safe from 

harm and abuse. 

The Catholic Diocese of Darwin Screening and Recruitment Policy outlines the Ochre Card requirement 
for persons who may have actual or potential physical and verbal contact with children and young 
people, including access or potential access to records of, and information about, children and young 
people. As a religious organisation which includes children and young people in its activities, the Church 
expects that all volunteers and leaders will hold a valid Ochre Card.  

 
ROLE RESPONSIBILITIES 

Parish Priest or 
Administrator/ Parish 

Secretary/ Parish or 
Agency Safeguarding 
Coordinator/s. 
Parish Priest or 

Administrator to identify 

who has the responsibility 

• Identify nominated contact person/s for managing Ochre Cards and 

ensure that a record of this appointment is kept on parish, ministry or 

agency files. Employee and Ochre Card registers are to be 
maintained and filed in a secure location. Electronic copies are to be 

provided to the Diocesan Integrity Officer/Child Safety Coordinator; 

• Ensure that any concerns received on employees/volunteers, or 
negative notices, cancellations or suspension notices received from 
NT SAFE are reported to the Diocesan Integrity Officer/Child Safety 
Coordinator. 

Church personnel • Ensure understanding of the priority to protect children, young 

people and vulnerable adults, irrespective of what role Church 

personnel occupy in the parish, ministry or agency. Every lay worker, 

paid staff member and volunteer has a responsibility in safeguarding 

and complying with this procedure. Any breaches must be reported 

to the Supervisor or Professional Standards, if the breaches are 

considered serious;  

• Engage in constructive conversation as people comment or raise 

questions or concerns about safeguarding, or this procedure 

specifically, and encourage them to discuss any issues with the Parish 

Priest/Administrator or Safeguarding Coordinator within the parish, 

ministry or agency. 

Diocesan Integrity 

Officer/Child Safety 

Coordinator 

• Communicate updates and changes to this procedure, in consultation 
with parishes, ministries and agencies; 

• Encourage discussion and awareness of this procedure and make 
time available to meet and discuss any concerns about breaches or 
potential breaches, working proactively and in partnership with the 

parishes, ministries and agencies; 

• Ensure that all Church personnel have been trained in this procedure, 

have understood it and agree to comply with it by signing the receipt 

notice covering all safeguarding procedures; 

• Monitor parish, ministry and agency Employee and Ochre Card 
Registers for compliance;  

• Maintain records of visiting clergy, religious and laypersons;  

• Liaise with relevant authorities on any clarification required for this 
procedure. 
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8. Communication and Support 

National Catholic Safeguarding Standard 1: COMMITTED LEADERSHIP, GOVERNANCE AND CULTURE 

National Catholic Safeguarding Standard 5: ROBUST HUMAN RECOURCE MANAGEMENT 

National Catholic Safeguarding Standard 6: EFFECTIVE COMPLAINTS MANAGEMENT 

National Catholic Safeguarding Standard 7: ONGOING EDUCATION AND TRAINING 

National Catholic Safeguarding Standard 8: SAFE PHYSICAL AND ONLINE ENVIRONMENTS  

ROLE RESPONSIBILITIES 

Parish Priest or 
Administrator/Parish 
Secretary/Parish or 
Agency Safeguarding 
Coordinator/s 

 
 
Parish Priest or 

Administrator to identify 

who has the responsibility 

• Ensure the Quarterly Reports are completed and provided to the 

Diocesan Integrity Officer/Child Safety Coordinator; 

• Ensure that, as feedback on the Risk Management Strategy (these 
procedures) are received, it is recorded and provided in a timely 

manner to the Diocesan Integrity Officer/Child Safety Coordinator. 
For significant matters which may require an immediate revision of 

safeguarding procedures, the Diocesan Integrity Officer/Child Safety 
Coordinator should be advised immediately. 

Church personnel • Engage in constructive conversation as people comment or raise 
questions or concerns about safeguarding procedures and encourage 

them to discuss any issues with the Parish Priest/Administrator or 
Safeguarding Coordinator/s within the parish, ministry or agency. 

Diocesan Integrity 

Officer/Child Safety 
Coordinator 

• Communicate updates and changes to this procedure, in 

consultation with parishes, ministries and agencies; 

• Encourage discussion and awareness of this procedure and make 
time available to meet and discuss any concerns or feedback, 

working proactively and in partnership with the parishes, ministries 

and agencies; 

• Establish a reporting checklist so that each parish, ministry and 

agency is aware of its responsibilities to ensure compliance and 

ongoing implementation of effective safeguarding practice. This 

checklist should be monitored quarterly and support provide to 

ensure compliance and ensure Parish Councils or leadership 

meetings discuss it at least twice a year; 

• Continue to work collaboratively with all Church personnel, parishes, 

ministries and agencies and Professional Standards colleagues and 

report feedback accordingly to the Safeguarding Committee;  

• Maintain a Diocesan Register of all Safeguarding Coordinators and 

ensure that these personnel are supported. 

 


